
 

Dysart Unified School District 

2022-2023 

Classified Exempt Salary Schedule 

Approved by Governing Board on May 11, 2022. Added 1.5% increase and 6 to 10 years for 

Longevity per Governing Board approval on July 28, 2022.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Additional Compensation and Opportunities for Increased Earnings 

 

 

Longevity Pay* 

6 to 10 years $300 

11 to 15 years $500 

16 to 20 years $1,000 

21 or more years $1,500 

 
 

 

*Eligible employees shall receive a longevity payment as specified above after five (5) years, ten (10) years, 

fifteen (15) years and twenty (20) years of continuous total service in the District. This longevity payment shall 

be considered as an additional amount above the base salary and payments will be made in equal installments, 

consistent with the number of pay periods chosen by the employee. These payments shall continue every year 

after 20 years of continuous employment in the District until retirement or separation of employment. 

 

 

Athletic Trainers (only): 

Proposition 301 Base……………………$6,850 (301 Fund 011 and 013 Equivalent paid from M&O 

distributed equally with each pay check)   
 

 

 

The Dysart Unified School District does not discriminate on the basis of race, color, national origin, 

sex, disability, religion or age in its programs or activities.  For information regarding 

discrimination grievance or complaint procedures contact the Assistant Superintendent for Human 

Relations at 623.876.7000. 

 

 

 

GRADE 

211 

CALENDAR 

MIN 

248 

CALENDAR 

MIN 

253 

CALENDAR 

MIN 

B - - $45,214  

C $49,222  - - 

D - $51,003  $52,853  

E - $65,830  $68,218  

F - $72,945  $75,593  

G - $77,096  $79,896  


